Safer Recruitment Information 2024

Frequently Asked Questions

What about the person who has been in role for a number of years?  
· Draw up a role outline.
· Record when the church started to fully implement the Safer Recruitment policy and a note of when the person started in role.  
· As part of the ongoing support and supervision of volunteers, the Volunteer Application form should be revisited each year (or as regularly as possible) and any amendments made as needed, for example to the role outline or training information.  
· If a DBS check is required for the role, make a note of DBS date, workforce and level of check, 
· All information to be stored securely together as Safer Recruitment information.
When following the full Safer Recruitment process for new volunteers, who do you ask for a reference from and what do you ask? 
· Two people should be approached for references. 
· Ideally one person should be from outside the immediate church. 
· The key things to find out in a reference are if the person is suitable for the role that they are hoping to take up and if there is any reason why they might not be suitable to undertake this role. 
· You can also ask - How long have you known the applicant?  Is there evidence of the applicant’s willingness to respect the background and culture of those they come into contact with? Are there any previous or current difficulties (for example a disciplinary matter currently under investigation) which may raise concerns about the applicant’s suitability for this role?
· References can be taken up via email, letter or verbally but in each case a record should be made of what was asked and the response. 
How do we know if a DBS is needed and what level? 
· The key to knowing if a DBS check is needed and the correct level of check is by following the first steps in the Safer Recruitment process, i.e., the role outline.  If a role outline has been drawn up for a voluntary role, it will become apparent if the role will include regulated activity and the DBS group it fits into – see the policy document for the groups.  There are some roles within the church where it is not always that clear so I would advise applying for the higher level of check if you are unsure.  
· The Safer Recruitment policy can be found at - https://d1yuutt686hfi0.cloudfront.net/media/documents/safer_recruitment_policy_final_draft-jan_2024.pdf this document contains guidance on the DBS Groups.  
What if the volunteer has an existing DBS check from the Methodist Church or from elsewhere?
· Once the role outline has been written it will be clear what level of check will be needed and for which workforce.
· Details on the portability of DBS checks can be found in the Safer Recruitment Policy -   https://d1yuutt686hfi0.cloudfront.net/media/documents/safer_recruitment_policy_final_draft-jan_2024.pdf 
Does the volunteer need to do Safeguarding Training? 
· The lists of who should attend safeguarding training can be found at - https://www.methodist.org.uk/safeguarding/methodist-safeguarding-training/ 
· Dates for upcoming training can be found on the Darlington District website. 
Should we use the Volunteer Application Form just for those who volunteer with children and vulnerable adults? 
· The Volunteer Application form should be used for all volunteer roles in the church and circuit.  
If an exemption form is signed for a Local Preacher, does this affect their status as an LP?
· If a Local Preacher or minister is not currently active an exemption from must be competed.  These can be found at https://www.methodist.org.uk/safeguarding/safer-recruitment/safer-recruitment-forms/dbs-exemption-forms-for-ministers-and-local-preachers/ 
· Once an exemption form has been completed, Connexional, district and circuit records will be updated to confirm that the person, while still holding the status of Local Preacher, will no longer carry out preaching activities in the name of the Church.  This is not solely a local arrangement and applies to preaching within the Methodist Church.  The exemption will continue on an ongoing basis from the point of approval of the request. If, at a later date, circumstances change, a new DBS check and the relevant training will be required, and the Circuit Superintendent should notify the District Chair in writing. The Local Preacher will be unable to undertake a preaching role once more until the DBS check and training has been done.
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